Domestic Violence
&
e Workplace

VIBS Family Vielence and! Rape Crisis Center



VIBS SERVICES

Counseling
Childrenrs Program
ElderrAlbtise Program
Community, Education
STAN|=
Volunteer Programs
AdVOCACY
248 hoeur hoetline



Intimate Partner Violence

At the core of all' abusive relatienships, IS
e pewer: anal control that the: alkuser;
seeks (o achieve and maintain: e
patterer uses; different fiemrms of ablse to
achieve that goal.



Statistics

1 1 3 wemen

94906 of corporate security, directors: rank DV as
a NIgh Secuity, prokiem.

S Y6 oft abusedwemen: reported a negative
Impact 6/ Werk

For women, hemicide was the second leading
calse: off deatih on the joh 1 2003.

Eamily: Vielence Prevention) Eund



Forms of Abuse

|Selation
\/erhal
Emotional/Viental
Extreme: Jealously:
Threats/Intimidation
Stalking
Destruiction: ofi Persenall Propenty.
Einancial
Sexual
Physical



Methods of Abuse at Work

Employee harassed on the: job
Victim| asent/Iess productive: due to Injuny.
\iolence occurs I the workplace



Methods of Abuse at Work

Constant telephone: callsiinterernnal With Work:
SHeWIRG Up: at the Workplace.
Trying ter get victimi fired.
Interfenng With theilr partners; sleepr s they: are
late torwork.

Loitering, at the workplace or Inl the: parkingl let.



ower & Control Whee

USING COERCION
AND THREATS

riing aut thraats

USING
ECONORIIC
ABUSE

har fram gzl

her monay -
leltirey har kn Ul or have

Lo family i

INTIMIDATION
taki ;

USING
EMOTIONAL
ABUSE
Pulting har down » m
feal bad aboulh
nairas « making ha
+ playing mind gam ;
= makirg] har feel guilty.

MINIMIZING,
DENYING
AND BLAMING




The Battering Cycle

</

ABUSE TENSION

i: HONEYMOON :i



Whay dom't they: leave?

Leve Eear

IHope Self=blame
Shame Cultural/Religieus
ISelatien Pressure

WillHleaving ene
the violence?



Why don’t they leave?

Practical Proplems
s Einanciall suppert
x HousIng
s [franspertation
= Shelter
» Empleyment:

s Childcare
» Seclal Support



Batterers - FACTS

Stepping alceholiand adiruglakuse wWill not
Step apuse.

People de net batter Because: they: are
mentally i

Relieving| stiress will not stopr akuse.

lncreasing seli esteemr alene will Increase
aplse.

A batterer does net have an “anger
management” problem.



Effects of Abuse

Sleeping pronlems

[Depression

AnXiety attacks

Low self-esteem

Lack of trust Inf others

ANGEer

Dimiished menital and physicalihealith
Inability te Wekk

Poor relationships Withl thelr children and: ether
lovedi enes

Substance abuse as a way of coping



Indicators of Abuse

Injuries and excuses
Albsences from work or school
Low! selif: esteem

Personality: changes

NOT knewing What ene Wants; or NewW one. fieels
Self blame

Hyper vigilance

Anxiety.

[Depression

ISelatien

Compromised self-care
EXxcuses for partner



Employers Can Help

Partner withr DV experts
IHaverawritten; DV pelicy

Empleyee and management training en
DV



Workplace DV Threat

Ask albout and assess, facts relevant to the
Workplace thareat.

Avoid persenal guestions: apeut the relatienship.
Keep infermation confidential When possinle.

Do) net advise employee albouit: persenal safety
ISSUES! eI What 1o do In the: relationship.

Do net held the: victin respensinle.



Employer Actions

Keep the perpetrator eut ofi the werkplace.

Quickly respond to and Intervene! I the: perpetrator
enters the workplace.

Keep a copy: ofi all'OP's on hand.

IHave the agency apply. fer an OF.

Safety plan with' the victin.

Assess the route: ofi access to the employee.
Ask for a picture of the batterer.

Relecate the employee and/or change work schedule:
Save any: Correspendence fremthe anuser.
sScreen all phone calls to the employee.
Offier debriefing Ifi VIolence eceurs.



Treatment

Apprepriate Things e Say e A Battered
PErson

| am| afirald fier yeur safety, and the safety off your
child/children:

[he apuse often gets wWerse, not better.

You do not deserve te e abused.

You have the rght te be In a nen-vielent heme.
YoU are not responsible for anuser's henavier.
et thenm knew that yeu: care.

Give them the VIBS hetline numiber for free
confidential help;, or Just semeone to) talk to.

Do not get involved with the relationship: by,
confronting the abuser.



Community Resources

VAIBS 24 Hoeur Hoetline
m 631-360-3730

Nationall Domestic Vielence Hotline
s 1-800-799-7233
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